OREGON YOUTH SOCCER ASSOCIATION

POLICY 201-1

POLICIES

REQUIREMENTS OF MEMBER CLUBS

Section 1. Requirements for Membership
(A) A member club must be registered with the State of Oregon as a non-profit
corporation. Registration must be current. The member club must also:

1
)
(B) The

Be a public benefit corporation; and
Have members.
corporation must be registered with the Oregon Department of Justice as a

public charity and be up to date with its annual reports.

(C) A member club is required to be exempt from taxation under §501(c)(3) of the
Internal Revenue Code and be up to date on filing its tax returns.

(D) Minimum Requirements:

1
(2)
)
(4)

()
(6)
7)
(8)

©)
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Maintain a functioning board of directors of at least five (5) members with no

more than one-third comprised of club coaches.

Provide a copy of the member club’s bylaws and policies for review by

OYSA.

Provide OYSA a copy of all amendments to the club's bylaws and policies

within 60 days after the amendments are adopted.

Establish and maintain effective grievance, protest and appeal processes for

club members and participants in club activities that comply with Oregon law

and with USSF Bylaws and Policies.

Establish and maintain coaching education policies to include standards at

least as strict as those established by OYSA

Establish and maintain effective risk management policies and practices.

Establish and maintain effective financial and internal control policies.

Provide fields for its teams in competition suitable for play for the age level of

the teams in the club.

Register all its players and adult participants with US Soccer.

(a) If the total number of players is less than 200, all players must be
registered with OYSA.

(b) If the total number of players is more than 200, at least 200 players must
be registered with OYSA.

(c) When a club does not register all its players with OYSA, the organization
will provide, upon request, proof that all players not registered with
OYSA are registered with the US Soccer Federation through another
USSEF Organization Member.

(d) All players and coaches participating in OYSA operated or sanctioned
leagues and OYSA operated tournaments must by registered with OYSA.
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(E) An organization applying to be a member of the Association must have adopted
bylaws that meet the following requirements:

(1) Contain a provision that, except as otherwise required by Oregon law, the
organization will comply with OYSA's bylaws, policies and other
requirements, as well as all Bylaws, policies and requirements of USYSA,
USSEF, and all statutes, regulations, directives and decisions of FIFA and
CONCACAF, each as they may be amended or modified from time to time,
and to the extent applicable to the applying organization.

(2) Contain a provision which acknowledges that if the organization’s bylaws are
in conflict with the bylaws and policies of OYSA, USYSA, or USSF, the
bylaws and policies of the organizations of which the club is a member will
supersede the applying organization’s bylaws.

(3) Contain a non-discrimination provision that is essentially the same as USSF
Bylaw 105, Section 2. “The organization shall comply with all applicable laws
governing non-discrimination and shall be open to membership without
discrimination on the basis of race, color, religion, national origin, citizenship,
disability, age, sex, sexual orientation, gender identity, or veteran status.”

(4) Contain a provision that prohibits sexual and physical abuse.

(5) Contain a provision that its hearing policies will comply with Oregon law
and with the requirements of USSF Bylaw 701 and Policy 701-1.

(6) Contain a provision that complies with USSF Bylaw 706 as follows:

(a) No member or participant of the organization may invoke the aid of any
federal or state court if any potential remedy is or was available through
any hearing, appeal, or grievance process of OYSA or the Federation.

(b) For a violation of this Bylaw, the offending party shall be subject to
suspension and fines, and shall be liable to the Federation, OYSA, or the
responding party for all expenses incurred by the Federation, OYSA, or
the responding party and their officers in defending each court action,
including but not limited to the following:

(i) court costs

(ii) attorneys’ fees

(iif) reasonable compensation for time spent by officials and employees
in defending the action, including the preparation of responses to
discovery and court appearances

(iv) travel expenses, and

(v) expenses for holding special meetings necessitated by the court
action.

(F) The applying organization must submit an application using the form, or forms,
established by OYSA staff.

(G) The applying organization must provide copies of its financial statements, DOJ
reports, and tax returns for the most recent 3 years prior to the application. If the
organization does not have 3 years of financial data, the organization must
provide
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(1) financial information for all available years, and
(2) abalance sheet and business plan for its next 3 years of operations.

(H) An organization that does not have at least 3 years of operations at the time of

@

0

(K)

Section 2.

application, must provide an individual who will personally guarantee payment
of all the organization’s debts to OYSA that are incurred during its first 3 years of
operations as a member club.

The applying organization must have a person designated as a director of
coaching or technical director who will be the primary point of contact for the
club with OYSA for issues relating to coaching education, player development,
and teams participating in OYSA sanctioned or sponsored competitions.

The applying organization must have a person designated as registrar who is, or
will become, trained in use of OYSA'’s online software.

The applying organization must pay the club membership fee established by
OYSA before being considered for membership.

New club membership will be determined by the OYSA Board of Directors

following review and recommendation by staff. Factors to be considered include

but are not necessarily limited to the following:

(1) Membership will further the interests and purposes of OYSA

(2) Membership will provide a new population of players with access to OYSA
programs.

(3) Membership will further the development and growth of players, coaches,
administrators and referees.

(4) Membership will further the development or availability of fields and
facilities for youth players.

POLICY 301-1 BOARD MEMBER CODE OF ETHICS

Section 1.
(A)
(B)
©
(D)

(E)

(F)
(G)

Board Members will:

Listen carefully to fellow board members and member clubs.

Respect the opinion of fellow board and staff members.

Respect and support the decisions of the board.

Recognize that all authority is vested in the board when it meets in legal session
and not with individual board members.

Keep well informed of developments that are relevant to issues that may come
before the board.

Participate actively in board meetings and actions.

Call to the attention of the board any issues that will have an adverse effect on the
Association or our constituents.

(H) Attempt to interpret the needs of constituents to the Association and interpret the

action of the Association that impact constituents.
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1)

(K)
(L)

Refer constituent or staff complaints to the proper level on the chain of command.
Recognize that a board member’s job is to ensure that the Association is well
managed, not to manage the Association.

Vote to hire the best possible person to manage the Association.

Represent all constituents of the Association and not particular geographical or
special interest groups.

(M) Act as a “trustee” of the Association and ensure that the Association is well

maintained, financially secure, growing and always operating in the best interest
of the Association and its constituents.

(N) Always work to learn more about a board member’s job and how to do the job

better.

(O) Declare any conflicts of interest and avoid voting on issues that appear to be a

(P)
Q)

(R)
)

(T)

U)

Section 2.

Section 3.

conflict of interest.

Not be critical, in or outside of the board meeting, of fellow board members.

Not use the Association or any part of the organization for personal advantage or
the personal advantage of my friends or relatives.

Not discuss the confidential proceedings of the board outside the board meeting.
Not promise to anybody prior to a meeting how they will vote on any issue in the
meeting.

Not interfere with the duties of the Executive Director or undermine the
Executive Director’s authority.

Not accept, or give, any cash, gifts, special accommodations or favors from or to a
person with whom Oregon Youth Soccer transacts or expects to transact business.
Occasional meals, mementos or entertainment of nominal value when given or
received in the course of accepted social and/or business practice will not
generally be considered violation of this policy.

Any person who runs for an elective position on the Board or who is proposed to
be appointed to the Board, must provide written certification of acceptance of this
code of ethics and agreement to adhere to its provisions before the election or
appointment occurs.

All Board members must annually review and certify to the OYSA president their
agreement to comply with the provisions of this code of ethics.

POLICY 301-2 BOARD OF DIRECTORS AND THE POSITION OF AN

Section 1.

“EXECUTIVE” AND ITS DUTIES

The Board of Directors will from time to time determine whether OYSA shall
have a position titled “Executive” and what this position’s duties will be, in
keeping with the Board of Director’s responsibilities in the Bylaws, Article 301,
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Section 2. If it is determined to hire an “Executive”, the Executive Board will
develop a recommendation as to all details of the position, the process for hiring,
and seek approval of the Board of Directors prior to any such hiring.

Section 2. The position of an “Executive,” as noted in the bylaws and the policies, may be
titled as “Executive Director” or “Chief Executive Officer” or any other title
assigned to the position by the Executive Board. The duties of this position will be
determined by the Executive Board. [When bylaws and policies were previously
adopted, the use of Executive Director was used to title the position. It shall be
recognized that the position, if it exists, may have varying titles but is deemed to
be the same position/office.]

Section 3. Ifitis determined not to have an “Executive,” the Executive Board will develop a
staffing plan that may include portions of the duties of an “Executive” and will
make assignments to other staff in their job descriptions of these duties.

Section 4. In the absence of an “Executive” position, the Executive Board, through the
leadership of the President, will give direction, guidance, and assignments to the
staff of OYSA for its day to day functioning, meeting with staff and coordinating
with staff to direct policies and procedures for the best interest of OYSA and its
relationships, partnerships, supporters, and members. The Executive Board will
report to the Board of Directors at least quarterly on the staff and its functioning
on behalf of OYSA.

Section 5. Any reference to an “Executive” [note Section 2 above] in the bylaws and the
policies of OYSA will remain in place so that if there is such a position it will
function as set forth in the bylaws and at the direction of the Executive Board.
Any required actions of an “Executive” in the bylaws and the policies will be
handled and assigned as needed under Sections 1 through 4 above.

Section 6. The authority for the Board of Directors to adopt this policy is derived in the
Bylaws, Article 301, Section 2, (a), (b), (e), (f) and (0). [Policy 301-2 amended 9/8/2014]

POLICY 302-1 CONFLICTS OF INTEREST POLICY

Section 1. Purpose
The Board of Directors shall monitor the transactions between OYSA and insiders to
ensure that any transaction between OYSA and an insider is fair to OYSA and does
not grant excessive benefit to the insider. The purposes of this policy are to ensure that
directors and officers act loyally to OYSA and that directors, officers and those who
exercise substantial influence over OYSA do not use their influence to obtain benefits
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in excess of fair market value in transactions with OYSA. This policy seeks to ensure
that OYSA observes both state and federal laws concerning conflicts and excess
benefits transactions.

Section 2. Definition of Insider

For purposes of this policy, “insider” has the same meaning as “disqualified person”

under the Internal Revenue Code, 26 USC §4958. The current IRS definition is

explained in A through C below and will need to be updated if the IRS definition

changes. In addition, the entities described in D and E below are also considered

insiders.

(A) Aninsider is any person who exerts substantial influence over OYSA, including
directors, officers, the Executive Director, other key employees, and major donors.

(B) Family members of insiders are also insiders. Family members include the spouse
or partner in a civil union recognized by state law; children, grandchildren, great-
grandchildren, whole and half-blooded brothers and sisters, and spouses of any
of these people; and any ancestors (parents, grandparents, etc.)

(C) Aninsider who becomes an insider by virtue of A & B above remains an insider
for five years after his or her influence over OYSA ends.

(D) An entity in which a director has a material interest or is a general partner is an
insider.

(E) An insider is any other for-profit or nonprofit entity in which a director of OYSA
is a director or officer and the entity and OYSA are parties to a transaction that is
or should be considered by the boards of both corporations.

Section 3. Identification of Insiders

In order to identitfy insiders:

(A) On an annual basis, the Secretary of OYSA or the Secretary’s designee shall
develop and maintain a list of insiders who engage in or are reasonably likely to
engage in transactions with OYSA during the year.

(B) The officers, directors and key employees shall each year disclose interests that
could give rise to a conflict of interest under this policy. Such disclosure shall be
made on a Disclosure and Acknowledgment form filed with the Secretary or the
Secretary’s designee.

(C) The Secretary or the Secretary’s designee shall monitor and enforce compliance
with this policy by reviewing the list of insiders and the Disclosure and
Acknowledgment forms each year and by bringing potential or actual conflicts to
the attention of the President of the Board. The President shall disclose conflicts to
the Board as they arise and ensure that the procedures in this policy are followed.

(D) The Secretary or the Secretary’s designee shall convey the list of insiders
identified above to the Executive Director and shall instruct the Executive
Director to notify the Board if the Executive Director or any employee plans to
engage in a transaction with an insider, including payment or reimbursement for
business or travel expenses of the insider and/or members of the insider’s family.

Adopted 1_11-2020 Page 6 of 45



If so, the Board shall monitor the transaction to ensure that it complies with the
procedure in Section 4 below.

Section 4. Procedure

(A) When OYSA engages in a transaction with an insider, the Board shall monitor the
transaction as follows:

(1) If the Board determines that a director is an insider with respect to a
transaction, the Board shall appoint a committee, consisting of all directors
who are not insiders, to consider the transaction.

(2) The Board shall gather appropriate data to ensure that the compensation for
each insider is reasonable.

(3) The Board shall document its decision by keeping written records that state
the terms of the transaction and date approved, the directors present and
who voted on it, the comparability data and how the data was obtained, and
any actions taken with respect to directors who had a conflict of interest with
respect to the transaction. The records must be prepared before the latter of
the next Board meeting or 60 days after the final action is taken. Once
prepared, the records must be reviewed and approved by the Board within a
reasonable time.

(B) When employee compensation packages are established each year, the Board
shall identify those employees who are insiders. The Board shall monitor the
compensation packages of insiders in accordance with the procedure in A above.

(C) The Board may delegate its responsibilities under this policy to a committee of the
Board. The committee shall report to the Board in timely fashion the results of all
monitoring of insiders that the committee is required to do under this policy.

POLICY 302-2 WHISTLE BLOWER POLICY

OYSA seeks to conduct its activities in a responsible, legal and ethical manner. All
officers, directors, employees and volunteers of this corporation must practice
integrity and honesty in fulfilling their responsibilities and must comply with all
applicable laws and regulations. The purpose of this Whistle Blower Policy is to
provide a mechanism to report irresponsible, illegal or unethical behavior.

Section 1. Whistle Blowing Complaints
(A) If an officer, director, employee or volunteer should discover information leading
him or her to believe that a serious wrongdoing or illegal or unethical behavior
has occurred in OYSA, he or she shall report this information to the Executive
Director. If the Executive Director is not available or is implicated in the
wrongdoing, he or she shall report the information to the President, and if the
President is not available or is implicated, to another officer.
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(B) The Executive Director or Board officer shall conduct an investigation. Reports of
violations will be kept confidential to the extent possible, consistent with the need
to investigate the allegations. If the reports indicate actions that could be
considered a felony, a crime of moral turpitude, or a violation of the SafeSport
Code, the OYSA Risk Management Coordinator will be made a part of the
investigation. Appropriate corrective action will be taken if warranted by the
investigation.

(1) If the investigation finds that the improper behavior could be considered a
felony, a crime of moral turpitude, or a crime that would be permanently
disqualifying under OYSA’s Risk Management guidelines, the action must be
reported to the appropriate law enforcement agency for potential criminal
proceedings.

(2) If the investigation finds that the improper behavior is within the exclusive
jurisdiction of the US Center for SafeSport (Center), the behavior must be
reported to the Center for further proceeding.

(3) The Risk Management Coordinator will take the necessary steps to suspend
the individual pending the completion of criminal proceedings or pending
the determination of the Center, as appropriate.

(C) No officer, director, or employee of the Association may enter into an agreement
that is, or could be construed to be, a civil compromise of a felony committed
against the Association.

Section 2. No Retaliation

(A) An officer, director, or employee of the Association may not prohibit, or
otherwise attempt to prevent, an employee of the Association from reporting to a
law enforcement officer information regarding the commission, or possible
commission, of a crime defined under state, federal, or local law.

(B) An officer, director, or employee of the Association may not prohibit, or
otherwise attempt to prevent, an employee of the Association from reporting to
the Center information regarding a possible violation of the SafeSport Code that is
within the exclusive jurisdiction of the Center

(C) An officer, director, employee or volunteer of this corporation shall not, with
intent to retaliate, take any action harmful to any person, including interference
with the lawful employment or livelihood of any person, for providing to a law
enforcement officer, or to the Center, any truthful information relating to the
commission or possible commission of any federal, state, or local offense, or
violation of the SafeSport Code, or for reporting a complaint pursuant to this
Policy.

(D) In the event that an officer, director, employee or volunteer intends, for any
reason, to take any action harmful to any person who has provided information
to a law enforcement officer or to the Center relating to the commission or
possible commission of a federal, state, or local offense , or violation of the
SafeSport Code, or for reporting a complaint pursuant to this Policy, the officer,
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director, employee, or volunteer must obtain the approval for such action from
the President of the Board prior to taking action. If the President intends to take
such action, the President must obtain the approval of the board of directors prior
to taking action. Such approvals must be obtained even if the officer, director,
employee, or volunteer believes that the person who provided information to the
law enforcement officer provided untruthful information.

POLICY 303-1 FINANCE AND BUDGET COMMITTEE

Section 1.

Section 2.

Section 3.

Section 4.

The OYSA Secretary/Treasurer will serve as Chair of the Finance and Budget
Committee. The Committee will consist of a minimum of three members. The
President shall appoint, and the Board of Directors shall approve, the members of
the Committee.

The term of the members of the Committee is for one year. Members of this
Committee may be appointed to successive terms.

Meetings of this Committee will require a quorum of three members and
decisions of the Committee will be made by majority vote. The Chair, any two
members, or the Board of Directors may call meetings of the Committee.

The Committee will review the financial operations of OYSA; will develop the
annual budget with the Executive Director; will meet at least quarterly to review
financial statements and report any deviations in revenues and expenses; will
assist the board and Executive Director in communicating financial matters to the
affiliated Clubs; and will assist the Executive Director and the Board with any
third party financial review or audit; an audit will occur at least every three years.

POLICY 303-2 BOARD DEVELOPMENT COMMITTEE

Section 1.

Section 2.

Section 3.

The OYSA Vice President will serve as Chair of the Board Development
Committee. The Committee will consist of a minimum of three members. The
President shall appoint, and the Board of Directors shall approve, the members of
the committee.

The term of the members of the Committee is for one year. Members of this
Committee may be appointed to successive terms.

Meetings of this Committee will require a quorum of three members and
decisions of the Committee will be made by majority vote. The Chair, any two
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Section 4.

Section 5.

Section 6.

members, or the Board of Directors may call meetings of the Committee.

The Committee will seek out and receive nominees to the positions of officers and
directors; request a background profile (resume style) from nominees; interview
nominees to seek interests in youth soccer and what they might bring to the
Association by their service; ask all nominees to submit to and have processed
completed background checks; present nominees with documents and
expectations that outline the duties of the position they may serve in if elected;
gain nominee’s signature on the conflict of interest statement adopted by the
board; and present a slate of nominees for elections prior to an AGM.

In addition, the Committee will seek out and receive candidates who are
interested in serving on the advisory committees and will make this list of

candidates from the districts available to the Board of Directors.

The Committee will not serve as a screening out process.

POLICY 303-3 ADVISORY COMMITTEES

Section 1.

Section 2.

The Board of Directors may establish advisory committees for such purposes as it
determines to be appropriate.

Advisory Committees are formed to help staff identify opportunities and design
methodologies to improve the operations and governance of Oregon Youth
Soccer’s programs, priorities and services. Except as provided by the Board of
Directors when an advisory committee is created, individuals serving on an
advisory committee as a club representative will be assigned by their club’s
president. The president of OYSA shall also have the authority to appoint people
to advisory committees.

POLICY 303-4 JIMMY CONWAY LIFETIME ACHIEVEMENT AWARD

Section 1.

OF THE OREGON YOUTH SOCCER ASSOCIATION
AND THE AWARD COMMITTEE

Purpose of the Award

The purpose of the award is to recognize past and present participants of the Oregon
Youth Soccer Association for an extraordinary contribution on behalf of youth soccer
in Oregon. This contribution will be measured by a significant body of work or by the
major accomplishments of the individual.
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Section 2. Eligibility for Nominees
The qualifications for this award shall include:
(A) Past or current participation in the OYSA as a player, coach, administrator,
volunteer, or referee.
(B) Previously recognized accomplishments, and/or a decade or more of service to
youth soccer in Oregon.
(C) Nomination by an active participant of OYSA or its member clubs.

Section 3. Process for Determination of Award Recipients

(A) The President will appoint an award committee each year by July 15th, that will
review and process all completed nominations received by the deadline, and then
recommend to the Board of Directors the candidate or candidates to be approved
by the Board for this award.

(B) The award committee shall consist of at least three current board members. The
President will appoint the three core members and designate the Chair, with
approval by the Board. The three-core members may, with Board approval, add
up to two more committee members for a total of five, if they deem it necessary or
desirable. The committee will deliberate in private.

(C) The Board will approve the comprehensive information packet that is required as
the basis for all nominations. The packet shall request substantial background
information on the individual and enough documentation to corroborate the
individual’s contribution. The committee may request additional information at
any time to be used for the purpose of evaluation.

(D) There is no requirement that nominations be received each year. However, the
deadline for all nominations is 90 days before the AGM. The committee will
present its recommendation to the Board at its November board meeting. The
Board will make the final decision on recipients for the award, if any. An
announcement concerning the award will be made each year at the AGM.

(E) Once each year the Association will send a reminder to all member clubs of the
award and the process for making nominations. Information on the award will be
available in the OYSA office, on the OSYA website and through other media,
when appropriate.

(F) Posthumous nominations will be considered.

Section 4. Recognition and Presentation of the Award

In recognition of the award, the Association will take the following actions:

(A) A plaque or other commemorative object that is inscribed with the award will be
presented to the recipient at the next AGM.

(B) A gift to or charitable donation selected by the recipient (not to exceed $1,000) will
be presented at the next AGM.

(C) An “Honorary” Lifetime Membership in OYSA will be conferred on the recipient
at the next AGM.

(D) A photo and summary biography of the recipient will be prominently placed on
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the wall in the OYSA office.

(E) A photo and summary biography of the recipient will be placed on the OSYA
website.

(F) If recipient cannot attend the AGM, the presentation will be made to the
recipient’s representative. The Association will cover the cost (transportation and
lodging) for the recipient or the recipient’s representative to attend the AGM.
[Added by Board 3/6/2015. Title amended 7/10/2017. Nomination deadline amended 9/18/17.]

POLICY 404-1 MEETINGS

Section 1. OYSA Officers and directors are required to attend the AGM, plus all meetings of
the board and assigned committees, unless excused by the President for board
meetings or Committee Chair for committee meetings. The maximum number of
allowable excused meetings is one-fourth annually for either the board meetings
or committee meetings.

Section 2. [Policy 404-1, Section 2 has been revised & incorporated into Bylaw 404, Section 6]

POLICY 501-1 BOARD MEMBER NOMINATION, ELECTION AND
ELIGIBILITY

Section 1. Nomination Process

(A) The work of the Board Development Committee will begin within 45 days
following the AGM and generally follow the guidelines as stated in Policy 303-2,
Section 4. The Committee will seek to have more than one candidate per position
for the election. The Committee will present its slate of nominees to the member
clubs 30 days prior to the upcoming AGM. This deadline is for making candidates
known prior to the AGM so that interested parties may contact candidates in
preparation for the elections.

(B) Any eligible person whose name is not included in the Board Development
Committee’s slate of nominees may be nominated from the floor at an AGM;
provided that the interested candidate has completed a nominee packet not later
than 9:00 PM on the day prior to the AGM.

(C) The nominee packet shall include:

(1) Confirmation of having completed an approved background check;
(2) A signed consent form stating willingness to serve if elected, and
(3) A signed conflict of interest statement (as approved by the board).

(D) This completed nominee packet must be delivered to and received by the Vice
President, or designee appointed by the President, before 9:00 PM the day prior to
an AGM.

(E) The Committee will meet prior to the AGM to review any of these nominee
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packets received. This information will be available at the AGM election so that
these candidates may be nominated from the floor. If time allows the Committee
will also work with these candidates to complete as much of the other aspects of
the nominating process as outlined in Policy 303-2, Section 4 above.

Section 2.
(A) A person may be nominated from the floor for positions on the Board of Directors
provided the potential candidate has completed the documentation as provided
for in Policy 303-2, Section 4 and Policy 501-1, Section 1.
(B) A person, having completed the nominating process as outlined in Policy 303-2
but not elected to the position for which they were initially nominated, may be
nominated from the floor (with the individual’s consent) for another position.

Section 3. Section 3. After the election of officers and Directors at Large, the next order of
business is for the districts to elect their District Directors.

Section 4. Procedures for the election of District Directors:

(A) The room will be divided to allow the representative from the member clubs to
assemble by district.

(B) A District Director from a district not up for election, or a designee, will be
assigned by the presiding officer of the AGM as a facilitator to facilitate the
election by the district,

(C) The presiding officer shall determine a quorum for each district by roll call of the
represented member clubs by district, then give any instructions on the
nomination and election of District Director to the facilitator.

(D) The Board Development Committee will provide a list of candidates to be
considered to the facilitator.

(E) Candidates will be allowed to talk briefly (2-3 minutes) to the member club’s
representatives.

(F) Candidates must be nominated and elected in accordance with Roberts Rules of
Order. The facilitator will report the results of the election back to the presiding
officer and the report will be read to the assembly before the next order of
business.

Section 5. In the election for any position at an AGM, if three or more candidates are
running for a position and one candidate has not obtained the required majority
of votes after two ballots, only the top two candidates with the highest number of
votes will appear on ballot three.

Section 6. No person who has been employed by OYSA may serve as a member of the

Board of Directors until more than three (3) years have elapsed from their last
day of employment with OYSA. [Adopted October 1, 2007]
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Section 7.

(A)
(B)

©

An individual is not eligible to serve as a member of the Board of Directors if the
person has:

A felony conviction of any kind;

Any conviction (misdemeanor or otherwise) for sexual abuse or sexual assault of
any kind or for a hate crime; or

Served a period of ineligibility for a SafeSport Code violation as defined by the
U.S. Center for SafeSport.

POLICY 701-1 PROTESTS, APPEALS, AND DISCIPLINE

Section 1.
(A)

(B)

©

(D)

(E)

(F)

Section 2.
(A)

Purpose

The purposes of this policy are to provide fair and uniform standards of discipline
for competitions either sponsored or sanctioned by OYSA, procedures for
conducting hearings, and any appeals that arise from such hearings.

Associati